Linton Park Pension Scheme (2011) (“the Scheme”)
Defined Contribution (DC) section

Chair’s Statement at 30 June 2022

Investment governance

On behalf of the current Trustee Directors, the statement below relates to the governance of
the DC section of the Scheme, in accordance with the Occupational Pension Schemes
(Charges and Governance) Regulations 2015. This statement covers the period 1 July 2021
to 30 June 2022.

The Trustee of the Scheme is Linton Park Pension Scheme (2011) Trustee Limited whose
Directors are:

Paul Canavan

Mark Freeriks

Amarpal Takk

Alan Trickey

Punter Southall Governance Services Limited (represented by Mark Homer or more recently
Sophia Harrison) — replaced in July 2022 by PSGS Trust Corporation Limited with the same
representatives.

Sophia Harrison has been appointed as Chair of the Trustee.
Governance of the default investment arrangement

As at 30 June 2022 the DC funds under management with Royal London were as follows:

Balanced Tracker Lifestyle Strategy (Cash) £2,728,571
Balanced Tracker Lifestyle Strategy (Annuity) £2,010,060
Balanced Tracker Lifestyle Strategy (Drawdown) £516,788
Royal London/BlackRock Aquila Global Blend Fund £20,618
Royal London Medium (10 year) Gilt Fund £18,551
Royal London Medium (10 year) Index Linked Fund £20,046
Royal London Deposit Fund £5,842
Royal London/BlackRock Aquila Consensus Fund £47,395
Governed Portfolio 5 £34,915

£5,402,788

The Trustee Directors are keen to ensure that Scheme assets are invested in the best interests
of members and their beneficiaries. The Trustee Directors have adopted a Statement of
Investment Principles which sets out the Trustee’s aims and objectives relating to the default
investment strategy. This includes the Trustee’s policy on risk, return and the importance of
environmental, social and governance issues, including climate change, when considering
investments. The Statement of Investment Principles was reviewed and updated by the
Trustee Directors in September 2021 and is attached to this statement.

The investment performance of the funds underlying the default investment strategy is
reviewed half-yearly. The Trustee Directors are satisfied that the investment performance (net
of fees) remains consistent with the stated objectives for these funds.
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The Trustee Directors undertook a review of the ongoing suitability of the default investment
strategy and self-select options in 2021.

The review concluded that:
. the default investment strategy, which targets cash at retirement, remains
appropriate; and,
o the range of self-select funds offered remains appropriate.

The fund range is managed by Royal London. The default investment option is the Balanced
Tracker Lifestyle Strategy — Target Cash. This is a lifestyle arrangement, whose target is
based on a member accessing their pot at retirement as a cash lump sum. The Trustee
Directors consider this to be consistent with the retirement option expected to be chosen by
most members of the DC section, who also have pension benefits in the defined benefit
section of the Scheme as they can use the DC section assets to take tax free cash instead
of commuting their defined benefit pension.

Charges and transaction costs

The annual management charge (AMC) for the default investment strategy is 0.49% per
annum. All unit prices are stated after deducting management charges.

As an alternative to the default investment option, members can select from two other
balanced lifestyle strategies that target either an annuity or drawdown as options at retirement.

° Balanced Tracker Lifestyle Strategy — Target Annuity
o Balanced Tracker Lifestyle Strategy — Target Drawdown

As a further alternative, there are six ‘self-select’ investment funds.

RLP Deposit

RLP Governed Portfolio 5 (Tracker)
RLP Medium (10 year) Gilt

RLP Medium (10 year) Index Linked
RLP/BlackRock Aquila Consensus
RLP/BlackRock Aquila Global Blend

All of these funds are subject to the same AMC of 0.49% per annum.

In addition to these explicit member charges, members also incur transaction costs (incurred
as a result of buying, selling, lending or borrowing investments). Royal London have detailed
the following transaction costs for the year to 30 June 2022:

Balanced Tracker Lifestyle Strategy (Target Cash) — default fund

Governed Portfolio 4 (Tracker) 0.08%
Governed Portfolio 5 (Tracker) 0.07%
Governed Portfolio 6 (Tracker) 0.06%
RLP Deposit 0.02%
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Balanced Tracker Lifestyle Strategy (Target Annuity)

Governed Portfolio 4 (Tracker) 0.08%
Governed Portfolio 5 Annuity/DD (Tracker) 0.06%
Governed Portfolio 6 Annuity/DD (Tracker) 0.02%
RLP Annuity 0.05%

Balanced Tracker Lifestyle Strategy (Target Drawdown)

Governed Portfolio 4 (Tracker) 0.08%
Governed Portfolio 5 Annuity/DD (Tracker) 0.06%
Governed Portfolio 6 Annuity/DD (Tracker) 0.02%
GRIP 3 (Tracker) 0.03%

These lifestyle funds are gradually switched from higher to lower risk portfolios/funds as a
member gets closer to retirement (with Governed Portfolio 4 being the higher risk portfolio).

Other Funds Transaction Costs ‘
RLP/BlackRock Aquila Global Blend 0.01%
RLP Medium (10yr) Gilt 0.00%
RLP Medium (10yr) Index Linked 0.00%
RLP Deposit 0.02%
Governed Portfolio 5 (Tracker) 0.07%
RLP/BlackRock Aquila Consensus 0.09%

High transaction costs do not equal poor fund management and, similarly, higher negative
transaction costs do not equal good fund management.

Royal London also operate a ‘ProfitShare’ system, with the stated aim of boosting members’
retirement savings by adding a share of their profits to individual members’ funds each year.
Their stated aim is to apply a ProfitShare bonus of between 0.15% and 0.25% each year,
depending on their financial results. This is in addition to normal investment returns. For the
year ended 31 March 2022, a ProfitShare bonus of 0.15% was declared. The Trustee Directors
will continue to monitor the actual awards made each year.

Cumulative impact of costs and charges
The Trustee Directors have analysed the cumulative impact of the member-borne costs and

charges within the investment funds for typical members of the Scheme. Results of the
analysis are detailed in an Appendix.
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Net investment returns for the DC Section

The following table reflects the performance of each fund over varying periods based on investment returns after charges have been deducted
and has taken into account the statutory guidance when preparing this section of the statement. They have been calculated on a geometric
basis and assume a £10,000 investment fund.

Default option

Annualised returns as at 30 June 2022 (%
Balanced Tracker Lifestyle Strategy

(Cash — default option) Since launch 20years 15years 10years 6 years 5 years 3 years 1 year

Assumed age up to age 50 — GP4 N/A N/A 13.70 13.41 9.96 7.64 6.11 1.41

Assumed age 55 — GP5 _ N/A N/A 13.57 12.51 8.93 6.85 5.17 0.09

Assumed age 60 — GP6 N/A N/A 12.60 10.39 7.06 5.54 4.00 0.47
26.65

Assumed age 65 — RLP Deposit 11.80 8.08 4.69 2.54 2.04 0.91 -0.13

(1 March 1984)

Alternative lifestyle options

Annualised returns as at 30 June 2022 (%

Eelamest MEeke: LIesiie Siretsey Since launch 20years 15years 10years 6 years 5 years 3 years 1 year

(Annuity)
Assumed age up to age 50 — GP4 N/A N/A 13.70 13.41 9.96 7.64 6.11 1.41
Assumed age 55 — GP5 Annuity/DD N/A N/A N/A 12.55 8.91 6.82 5.00 -0.54
Assumed age 60 — GP6 Annuity/DD N/A N/A N/A 10.62 7.00 5.43 3.31 -2.78
Assumed age 65 — RLP Annuity N/A N/A N/A N/A 3.84 2.71 0.18 -8.22

Annualised returns as at 30 June 2022 (%

Eelamest MEeE: Liesiie Siretsey Since launch 20years 15years 10years 6 years 5 years 3 years 1 year

(Drawdown)
Assumed age up to age 50 — GP4 N/A N/A 13.70 13.41 9.96 7.64 6.11 1.41
Assumed age 55 — GP5 Annuity/DD N/A N/A N/A 12.55 8.91 6.82 5.00 -0.54
Assumed age 60 — GP6 Annuity/DD N/A N/A N/A 10.62 7.00 5.43 3.31 -2.78
Assumed age 65 — GRIP 3 N/A N/A N/A N/A 7.51 5.48 3.63 -1.97
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Self select funds

Annualised returns as at 30 June 2022 (%

Self select fund Since launch 20years 15years 10years 6 years 5years 3years 1 year
RLP/BlackRock Aquila Global Blend N/A N/A N/A 14.34 10.82 7.41 5.38 -4.07
RLP Medium (10yr) Gilt N/A N/A 11.97 6.39 1.95 1.30 -2.26 -12.41
RLP Medium (10yr) Index Linked N/A N/A 12.26 7.11 3.76 2.68 0.28 -5.61

. 26.65
RLP Deposit (1 March 1983) 11.80 8.08 4.69 2.54 2.04 0.91 -0.13
Governed Portfolio 5 (Tracker) N/A N/A 13.57 12.51 8.93 6.85 5.17 0.09
RLP/BlackRock Aquila Consensus 202l 17.42 12.98 12.24 8.42 5.69 3.91 -5.32

(31 May 2002)
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Core financial transactions

The Trustee has a service level agreement in place with the administrator which covers all
core transactions. The Trustee Directors receive and review reports from our administrators
guarterly to monitor and ensure that core financial transactions are processed promptly and
accurately (including a relevant review process), and are informed of any delays or errors in
administration if applicable.

The reports include:

investment of contributions into the Scheme;

transfers of members’ assets between different investments within the Scheme;
transfers of members’ assets into and out of the Scheme;

payments from the Scheme to, or in respect of, members.

Regular contributions are deducted from members’ pay by the Employer(s) and paid directly
to Royal London. Royal London allocate contributions to the relevant members and investment
funds, with appropriate monitoring of adherence to timescales in place. Based on the reports
provided by the administrators, the Trustee Directors are satisfied that during the Scheme
year, there have been no significant delays in processing any of the above transactions for
our members.

Good value for money

The Trustee is required to undertake a Value for Money assessment for the Scheme. For a
pension scheme to offer good value for money, the Trustee Directors expect to see certain
gualities that are in line with the costs being charged. In particular, the elements the Trustee
Directors consider in assessing whether the Scheme provides good value for members are:

e Scheme governance and management
¢ Investment design and options

e Administration service

e Communications

e Charges

Scheme governance and management

The Trustee Directors have appointed First Actuarial LLP as the administrator, including
secretarial and consultancy support, Barnett Waddingham LLP as investment adviser and
RSM UK Audit LLP as independent auditor. The governance of the Scheme is reviewed at
every quarterly Trustee meeting and at regular Investment Sub-Committee meetings.

Investment design and options

The Trustee Directors wish to ensure that the investment fund options provide good value for
members. Periodic reviews are undertaken to ensure the investment funds (net of fees)
continue to deliver appropriate returns in accordance with the Scheme’s investment objectives
set out in the Statement of Investment Principles.

Administration service

Royal London hold the membership data, with First Actuarial keeping skeleton member
records and dealing with members on a day to day basis including when they wish to take
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their benefits or amend their investment choice (members also have the option of direct on-
line access to their DC section benefits via the Royal London website). Royal London provide
net promoter scores and First Actuarial have service level agreements in place and provide
regular reports on the accuracy and timeliness of all core services. The administration reports
demonstrate to the Trustee Directors that the Scheme is receiving the expected level of
administration service.

In the light of the changes to retirement options introduced by legislation in 2015, the Trustee
Directors made a decision to allow members to take a single lump sum at retirement as an
alternative to the existing options of a tax-free lump sum and purchasing an annuity. It was
decided not to allow income drawdown within the Scheme in view of the administrative
implications; members can access drawdown by transferring to another pension arrangement
of their own choice if they wish.

Communications

Scheme communications with members are tailored for the purpose required and are hence
Scheme specific. Communication is primarily paper based, with the main regular
communication being the annual benefit statement, including the Statutory Money Purchase
lllustration. When dealing with individual members email is also used.

At retirement, in addition to the details about a member’s options (including those from the
defined benefit section), members receive the MoneyHelper leaflet “Your pension: your
choices” and are also provided with details of the Pension Wise service. Members can also
speak to an administrator on the telephone, by letter or e-mail, to discuss the information they
have received and the options available to them.

Charges

The Employer(s) pay the cost of running the Scheme. The charges borne by the members
within the DC section are the AMCs and transaction costs, as outlined above. These charges
cover the cost of Royal London’s work in administering the DC section and managing the
investment.

The Trustee Directors consider that these charges are reasonably competitive in the current
market.

Taking these elements into consideration the Trustee Directors are satisfied that the
DC section continues to provide good value for members.

Trustee Knowledge & Understanding

It is important that the Trustee Directors continue to have sufficient knowledge and
understanding to fulfil their duties. Some Trustee Directors are long-standing and experienced,
with any new Trustee Directors undertaking training following their appointment. All Trustee
Directors have a working knowledge of the Scheme’s documents, including the Trust Deed
and Rules, Statement of Investment Principles and other policies.

Each Trustee Director maintains a personal training log detailing the relevant training (e.qg.
reading, discussion or courses) undertaken during the Scheme year. This includes their
progress through the Trustee Toolkit, an on-line training resource provided by the Pensions
Regulator, which helps assess individual learning needs and builds a personal development
plan. Some training is delivered during Trustee meetings when the Trustee Directors are
considering specific issues, the understanding of which is enhanced through training. Recent
training received includes The Pensions Regulator’s draft single code of practice, the DWP’s

7
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new Stronger Nudge requirements and the impact of recent market turmoil on DC pension
savers.

Punter Southall Governance Services Limited & PSGS Trust Corporation Limited (PSGS) are
professional trustees with experience across a wide range of DC arrangements and their staff
undertake regular training and maintain training logs. PSGS is subject to an annual AAF audit
that requires yearly reviews of training completed and continuing competence. PSGS hold
copies of all scheme documents on their secure filing system and are required to have a
working knowledge of them. The intention is to ensure that the professional trustee has a high
level of knowledge and understanding which they are able to use when supporting the other
trustees, exercising Trustee discretions and setting the Scheme’s strategic direction. The
Trustee team working on the Scheme have passed the Pension Regulator’s trustee toolkit and
are PMI Accredited Trustees.

The Trustee Directors are supported by other independent and professional advisers who
ensure that they are kept up to date on the latest legislative, regulatory and market
developments that apply to the Scheme. These advisory appointments are also periodically
reviewed.

The Trustee Directors believe that they have met the appropriate level of knowledge and
understanding to properly exercise their responsibilities.

How to contact the Trustee
If you have any further queries regarding the Scheme, please contact:

Linton Park Pension Scheme (2011) Trustee Limited

c/o First Actuarial LLP

Fosse House

182 High Street

Tonbridge

Kent TN9 1BE or e-mail lintonpark@firstactuarial.co.uk

Sophia Harrison

Sophia Harrison
Chair of Linton Park Pension Scheme (2011) Trustee Limited

January 2023

Attached: Statement of Investment Principles dated September 2021
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Appendix — Cumulative impact of costs and charges

The Trustee has taken account of the statutory guidance when preparing these illustrations.

The tables below show the cumulative impact of costs and charges (as set out in the main body of this Statement) for a typical member in the
constituent parts of the default fund as well as the highest and lowest cost funds. No allowance has been made for Royal London’s ProfitShare
arrangement.

Projected Pension Pot in today’s money

Governed Portfolio 4 Governed Portfolio 5 Governed Portfolio 6 RLP Deposit
After all After all After all
costs and Before After all costs Before costs and Before costs and

Years | Before charges | charges charges and charges charges charges charges charges
1 £61,675 £61,358 £61,323 £61,012 £60,619 £60,314 £59,266 £58,982
3 £84,005 £82,848 £82,719 £81,595 £80,190 £79,110 £75,486 £74,527
5 £107,620 £105,324 £105,069 £102,861 £100,129 £98,053 £91,223 £89,453
10 £172,782 £166,130 £165,401 £159,162 £151,635 £146,053 £128,546 £124,221
15 £247,733 £234,155 £232,684 £220,249 £205,599 £194,990 £163,152 £155,632
20 £333,945 £310,256 £307,720 £286,528 £262,139 £244,881 £195,240 £184,011
25 £433,110 £395,391 £391,401 £358,441 £321,379 £295,745 £224,992 £209,650
30 £547,174 £490,634 £484,725 £436,467 £383,446 £347,600 £252,579 £232,814
35 £678,375 £597,183 £588,801 £521,125 £448,476 £400,467 £278,158 £253,742
40 £829,287 £716,381 £704,868 £612,979 £516,610 £454,365 £301,875 £272,649
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Projected Pension Pot in today’s money

RLP Gilt funds RLP/Blackrock Consensus 85
After all costs After all costs and

Years | Before charges and charges Before charges | charges

1 £59,266 £58,993 £61,545 £61,224

3 £75,486 £74,564 £83,530 £82,358

5 £91,223 £89,522 £106,675 £104,357
10 £128,546 £124,387 £170,027 £163,376
15 £163,152 £155,919 £242,073 £228,620
20 £195,240 £184,436 £324,009 £300,745
25 £224,992 £210,226 £417,192 £380,479
30 £252,579 £233,550 £523,165 £468,622
35 £278,158 £254,644 £643,683 £566,062
40 £301,875 £273,721 £780,744 £673,781
Assumptions:

1. Projected pension pot values are shown in today's terms and do not need to be reduced further for the effect of future inflation

2. The starting pot size is assumed to be £50,970

3. The starting salary is assumed to be £53,700

4. Inflation is assumed to be 2.5% each year

5. Contributions are assumed from age 25 to 65 and increase in line with assumed earnings inflation of 2.5% each year

6. The assumed total contribution rate is 17% of salary each year

7. Values shown are estimates and are not guaranteed

8. The projected growth rate for each fund are as follows:
Governed Portfolio 4 2.84% above inflation
Governed Portfolio 5 2.21% above inflation
Governed Portfolio 6 0.94% above inflation
RLP Deposit -1.50% above inflation
RLP Gilt funds -1.50% above inflation

RLP/Blackrock Consensus 85 2.61% above inflation
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Version 1

Introduction

This is the Statement of Investment Principles prepared by the Trustee of the Linton Park Pension Scheme
(2011) (the Scheme). This statement sets down the principles which govern the decisions about investments
that enable the Scheme to meet the requirements of:

the Pensions Act 1995, as amended by the Pensions Act 2004; and

the Occupational Pension Schemes (Investment) Regulations 2005 as amended by the Occupational
Pension Schemes (Investment) (Amendment) Regulations 2010;

the Occupational Pension Schemes (Charges and Governance) Regulations 2015;

the Occupational Pension Schemes (Investment and Disclosure) (Amendment and Modification)
Regulations 2018; and

the Occupational Pension Schemes (Investment and Disclosures) (Amendment) Regulations 2019.

In preparing this statement the Trustee has consulted Linton Park plc, the Principal Employer, and obtained
advice from Barnett Waddingham LLP, the Trustee's investment consultants. Barnett Waddingham is
authorised and regulated by the Financial Conduct Authority.

This statement has been prepared with regard to the 2001 Myners review of institutional investment
(including subsequent updates), and Scheme Funding legislation.

The Trustee will review this statement at least every three years or if there is a significant change in any of
the areas covered by the statement.

The investment powers of the Trustee are set out in Clause 5 of the Revised Trust Deed and Rules, dated
27 June 2011. This statement is consistent with those powers.

The Scheme consists of the Defined Benefit (DB) Section and the Defined Contribution (DC) Section.

Choosing investments

The Trustee's policy for the DB Section is to set the overall investment target and then monitor the
performance of their managers against that target. For the DC Section, the Trustee's policy is to offer a
default investment arrangement suitable for the Scheme’'s membership profile plus a core range of
investment funds into which members can choose to invest their contributions and those contributions
made by the employer. In doing so, the Trustee considers the advice of its professional advisers, who it
considers to be suitably qualified and experienced for this role.

The day-to-day management of the Scheme’s assets is delegated to one or more investment managers.
The Scheme’s investment managers are detailed in the Appendices to this statement. The investment
managers are authorised and regulated by the Financial Conduct Authority, and are responsible for stock
selection and the exercise of voting rights.

The Trustee reviews the appropriateness of the Scheme’s DB and DC investment strategy on an ongoing
basis. This review includes consideration of the continued competence of the investment managers with
respect to performance within any guidelines set. The Trustee will also consult the employer before
amending either the DB or DC investment strategy.
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Investment objectives

The Trustee has discussed key investment objectives in light of an analysis of the Scheme’s liability profile
(for the DB Section) and the Scheme’s membership profile (for the DC Section) as well as the constraints
the Trustee faces in achieving these objectives.

The Trustee’s main investment objectives for the DB Section are:

e to ensure that the Scheme can meet the members’ entitlements under the Trust Deed and Rules as
they fall due;

e to achieve a long-term positive real return;

e to manage the expected volatility of the returns achieved in order to control the level of volatility in
the DB Section’s required contribution levels;

e toinvest in assets of appropriate liquidity which will generate income and capital growth to meet,
together with new contributions, the cost of current benefits which the DB Section provides;

e to reduce the risk of the assets failing to meet the liabilities over the long term;

e to minimise the long-term costs of the Scheme by maximising the return on the assets whilst having
regard to the above objectives.

The Trustee is aware of the relationship that exists between the particular investment portfolio that is held
and the level of funding of the DB Section’s liabilities. The Trustee has obtained exposure to investments
that they expect will meet the DB Section’s objectives as best as possible.

The Trustee’s main investment objectives for the DC Section are:

to provide a suitable default investment option that is likely to be suitable for a typical member of the
DC Section;

to offer an appropriate range of alternative investment options so that members who wish to make
their own investment choices have the freedom to do so, recognising that members may have different
needs and objectives; and

to provide value for money for members.

Within the DC Section, the Trustee is responsible for the design of the default investment option and for
choosing which funds to make available to members. Members are responsible for their own choice of
investment options.

Kinds of investments to be held

The Scheme is permitted to invest in a wide range of assets including equities, bonds, cash, property and
alternatives.

The Scheme invests in Liability Driven Investment (“LDI") funds. The objective of these funds is that their
value moves broadly in line with the change in value of the Scheme’s Technical Provisions liabilities to
interest rate and inflation expectations. Their use of derivatives allows the Scheme to more accurately
match the interest rate and inflation sensitivity of the liabilities than would be possible otherwise, reducing
the overall level of investment risk taken.
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The Trustee monitors from time-to-time the employer-related investment content of their DB Section
portfolio as a whole and will take steps to alter this should they discover this to be more than 5% of the
portfolio. Typically this check is carried out annually by the Scheme's auditors.

The balance between different kinds of investments

The DB Section invests in assets that are expected to achieve the Scheme's objectives. The allocation
between different asset classes is contained within Appendix 1 to this statement.

For the Scheme’s DC Section, members are able to choose to invest in a lifestyle strategy or elect to invest
in a core range of funds. Where members do not choose where their contributions, and those made on
their behalf by the employer, are invested, the Trustee will invest these contributions according to the
chosen default investment strategy.

The Trustee considers the merits of both active and passive management for the various elements of each
Section’s portfolio and may select different approaches for different asset classes. The current
arrangements are set out in the Appendices to this statement.

From time to time the DB Section may hold cash and therefore deviate from its strategic or tactical asset
allocation in order to accommodate for any short-term cashflow requirements or any other unexpected
items.

The Trustee is aware that the appropriate balance between different kinds of investments will vary over
time and therefore the asset allocation of the DB Section will be expected to change as the Scheme’s
liability profile matures and the asset allocation of the DC Section may change as the membership profile
evolves.

Risks

The Trustee has considered the following risks for the DB Section with regard to its investment policy and
the Scheme’s liabilities, and considered ways of managing/monitoring these risks:
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Risk versus the
liabilities

The Trustee will monitor and review the investment strategy with respect to the liabilities in
conjunction with each actuarial valuation. The investment strategy will be set with
consideration to the appropriate level of risk required for the funding strategy as set out in
the Scheme's Statement of Funding Principles.

Covenant risk

The creditworthiness of the employer and the size of the pension liability relative to the
employer’s earnings are monitored on a regular basis. The appropriate level of investment
risk is considered with reference to the strength of the employer covenant.

Solvency and
mismatching

The risk is addressed through the asset allocation strategy and ongoing triennial actuarial
valuations. The Trustee is aware that the asset allocation required to minimise the volatility
of the solvency position may be different from that which would minimise the volatility on
the Scheme’s funding basis.

Asset
allocation risk

The asset allocation is detailed in Appendix 1 to this statement and is monitored on a regular
basis by the Trustee.

Liquidity risk

The Scheme invests in assets such that there is a sufficient allocation to liquid investments
that can be converted into cash at short notice given the Scheme’s cashflow requirements.
The Scheme's administrators assess the level of cash held in order to limit the impact of the
cashflow requirements on the investment policy.

6.2. Forthe DC Section, investment risk lies with the members themselves. However, the Trustee has considered
the following risks when making available suitable investment choices:

Inflation risk

The risk that the investments do not provide a return at least in line with inflation, thus
eroding the purchasing power of the retirement savings. The Trustee makes available
investment options that are expected to provide a long-term, real rate of return.

Conversion
risk

The risk that fluctuations in the assets held, particularly in the period before retirement
savings are accessed, lead to uncertainty over the benefit amount likely to be received. In
the lifestyle arrangements made available to members (see Appendix 2), there is an increase
in the proportion of assets that more closely match how members are expected to access
their retirement savings. The different lifestyle arrangements reflect the differing ways that a
member could access their savings in retirement.

Retirement
income risk

The risk that a member’s retirement income falls short of the amount expected, whether this
is due to lower investment returns than expected or insufficient contributions being paid.
The Trustee periodically reviews the appropriateness of the fund range offered to members
to ensure member outcomes can be maximised.

6.3. The following risks have been considered in the context of both the DB and DC Section:

Version 1

RESTRICTED

Linton Park Pension Scheme (2011) | Statement of Investment Principles | September 2021

60f 18



7.1.

7.2.

7.3.

74.

8.1.

Version 1

Investment The Trustee monitors the performance of each of the Scheme's investment managers on a
regular basis in addition to having meetings with each manager from time to time as
necessary, usually on an annual basis. The Trustee has a written agreement with each
investment manager, which contains a number of restrictions on how each investment
manager may operate.

manager risk

Governance Each asset manager is expected to undertake good stewardship and positive engagement in
relation to the assets held. The Trustee monitors these and will report on the managers’

risk practices in their annual Implementation Statement.
ESG/Climate The Trustee has considered long-term financial risks to the Fund and ESG factors as well as
risk climate risk are potentially financially material and will continue to develop its policy to

consider these, alongside other factors, when selecting or reviewing the Fund's investments
in order to avoid unexpected losses.

Concentration  Eachinvestment manager is expected to manage broadly diversified portfolios and to spread

risk assets across a number of individual shares and securities.

Currency risk The Scheme’s liabilities are denominated in sterling. The Scheme may gain exposure to
overseas currencies by investing in assets that are denominated in a foreign currency or via
currency management. Currency hedging may be employed to manage the impact of
exchange rate fluctuations.

Loss of The risk of loss of investment by each investment manager and custodian is assessed by the
Trustee. This includes losses beyond those caused by market movements (e.g. default risk,

Investment operational errors or fraud).

Expected return on investments

The Trustee has regard to the relative investment return and risk that each asset class is expected to
provide. The Trustee is advised by their professional advisors on these matters, who they deem to be
appropriately qualified experts. However, the day-to-day selection of investments is delegated to the
investment managers.

The Trustee recognises the need to distinguish between nominal and real returns and to make appropriate
allowance for inflation when making decisions and comparisons.

In considering the expected return from investments, the Trustee recognises that different asset classes
have different long-term expected returns and expected volatilities relative to the liabilities of the DB
Section.

Having established the investment strategy, the Trustee monitors the performance of each investment
manager against an agreed benchmark as frequently as appropriate according to market conditions (and
the DB Section’s funding position). The Trustee meets the Scheme’s investment managers as frequently as
is appropriate, in order to review performance.

Realisation of investments

The Trustee has delegated the responsibility for buying and selling investments to the investment
managers. The Trustee has considered the risk of liquidity as referred to above.
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8.2.

9.1.

10.

10.1.

11.

Version 1

Ultimately, the DB Section investments will all have to be sold when the Scheme's life comes to an end. In
this situation, the Trustee is aware of the fact that the realisable value of some investments, were there to
be a forced sale, might be lower than the market value shown in the Scheme accounts.

Financially material considerations, the exercise of rights
and engagement activities, and non-financial matters

The Trustee has set policies in relation to these matters. These policies are set out in Appendix 3.

Policy on arrangements with asset managers

The Trustee has set out their policies in relation to the arrangements that they enter into with any asset
managers in Appendix 4.

Agreement

. This statement was agreed by the Trustee, and replaces any previous statements. Copies of this statement

and any subsequent amendments will be made available to the employer, the investment managers, the
actuary and the Scheme auditor upon request.

On behalf of the Linton Park Pension Scheme (2011)
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Appendix 1 - Note on investment policy of the Scheme’s DB
Section in relation to the current Statement of Investment
Principles dated September 2021

The balance between different kinds of investment

The Scheme has a strategic asset allocation as set out in the table below, which has been agreed after considering
the Scheme's liability profile, funding position, expected return of the various asset classes and the need for
diversification.

The Trustee recognises that the asset allocation of investments in different asset classes will vary over time as a
result of market movements. There is no automatic rebalancing between the investment managers; however if
there is a material deviation from the Scheme’s strategic asset allocation, the Trustee and the employer will discuss
if any remedial action is required to redress the balance between the investment managers.

The LDI portfolio is intended to broadly hedge 100% of movements in the Scheme’s Technical Provisions liabilities
due to interest rate and inflation expectation changes. The Trustee seeks to preserve this hedging level over time,
which may require that the allocation to the LDI portfolio moves away from its benchmark allocation.

Multi-asset 25.0
Growth portfolio
Global equities 25.0
LDI and liquidity 40.0
Protection portfolio
Corporate bonds 10.0
Total 100.0

Choosing investments

The Trustee has appointed the following investment managers to carry out the day-to-day investment of the
Scheme:

e Multi-asset mandates — Newton Investment Management Limited and BlackRock Investment
Management (UK) Limited;

e Global equity mandate - Baillie Gifford & Co Limited and Fundsmith LLP;

e Corporate bond mandate - M&G Investments;

e LDl mandate — Insight Investment Management.

The investment managers are authorised and regulated by the Financial Conduct Authority.

The Trustee has AVC contracts with Standard Life, Clerical Medical, Prudential, and ReAssure for the receipt of
members’ Additional Voluntary Contributions. These arrangements are reviewed from time to time.

The investment benchmarks and objectives for each investment manager are given below:
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Baillie Gifford

Fundsmith

Newton

BlackRock

M&G

Insight

60:40 Worldwide
Equity Fund

Equity Fund

Real Return Fund

BlackRock
Dynamic
Diversified
Growth Fund

All Stocks
Corporate Bond
Fund

Fixed Interest Gilt
Funds (partially &
fully funded)

Index-Linked Gilt
Funds (partially &
fully funded)

Liquidity Plus
Fund

60% of the FTSE All Share Index
and 40% of an overseas
composite based on the
corresponding FTSE indices for
America and Europe and MSCI
indices for Developed Asia Pacific
and Emerging Markets

MSCIl World Index

1-month sterling LIBOR index

3-month sterling LIBOR index

iBoxx Sterling Non-Gilts Index

Liability benchmark based on
fixed notional cashflows

Liability benchmark based on
index-linked notional cashflows

SONIA

To outperform its benchmark
by 1.0% - 1.5% p.a. over
rolling 3 year periods (before
fees)

To outperform its benchmark
over a business cycle

To outperform its benchmark
by 4.0% p.a. over rolling 3 to
5 year periods (before fees)

To outperform its benchmark
by 3.0% p.a. (after fees) over
rolling 3 years

To outperform its benchmark
by 0.80% p.a. over rolling 3
year periods (before fees)

To move in line with the
benchmark

To move in line with the
benchmark

To provide diversified
exposure and a competitive
return in relation to the
benchmark

The performance of the investment managers will be monitored as frequently as the Trustee considers
appropriate in light of the prevailing circumstances. The monitoring takes into account both short-term and
long-term performance.

The AVC arrangement is reviewed from time to time.

Investments and disinvestments

Investments and disinvestments are usually made so as to move the actual asset allocation more in line with the
high-level target asset allocation.

Version 1
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The Trustees have an automated process in place with Insight for handling re-leveraging and de-leveraging
events. A re-leveraging event occurs when the leverage in an LDI fund hits its lower limit, allowing cash to be
distributed from the fund. A de-leveraging event occurs when the leverage in an LDI fund hits its upper limit,
requiring cash to be paid into the fund if hedging levels are to be maintained.

In the case of a re-leveraging event, the distributed cash will be paid into the Insight Liquidity Plus Fund.

In the case of a de-leveraging event, the additional funds will be taken from the Insight Liquidity Plus Fund. If
there is insufficient cash in the fund to cover the collateral call, the Trustee will then consider potential actions on
a case-by-case basis.
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Appendix 2 - Note on investment policy of the Scheme’s DC
Section in relation to the current Statement of Investment
Principles dated September 2021

Choosing investments

The Trustee has appointed Royal London as the provider of investment options to members of the Scheme’s DC
section. Royal London, who are authorised and regulated by the Financial Conduct Authority, are able to delegate
the day-to-day investment of the Scheme to the underlying investment managers (one of which is Royal London).

The performance of the investment managers will be monitored as frequently as the Trustee considers
appropriate in light of the prevailing circumstances. The monitoring takes into account both short-term and
long-term performance.

The balance between different kinds of investment

The Trustee offer members lifestyle arrangements as well as access to the a range of asset classes for members
who want to make ‘self-select’ decisions about where their savings are invested. The asset classes available
include:

e Equities

e Property

e Bonds

e Cash

e Multi Asset

e Other alternative asset classes

The Trustee has made available three different lifestyle strategies that target the following ways in which members
may wish to access their pension savings in retirement:

e Balanced Tracker Lifestyle Strategy — Target Cash — for those members wanting to take their whole
pot as cash;

o Balanced Tracker Lifestyle Strategy — Target Annuity — for those members wanting to secure an
income for life via the purchase of an annuity;

o Balanced Tracker Lifestyle Strategy — Target Drawdown — for those members wanting to draw down

an income in retirement.

Within the lifestyle strategies, a member's assets are automatically invested in line with a pre-determined strategy
that changes as the member gets closer to accessing their retirement savings. Emphasis is placed on medium to
higher risk funds (i.e. investment largely in growth assets) in search of long-term, inflation-protected growth
whilst the member is a long way off accessing their retirement savings. During this growth phase, the equity
portion of the lifestyle strategy (which is a large portion of the underlying holdings), is managed passively. Over
the years preceding the member's target retirement date, the investments automatically switch into a blend of
assets that are expected to be a suitable investment strategy for a typical member that wishes to receive certain
types of benefits (e.g. cash, annuity or drawdown). For example, the Balanced Tracker Lifestyle Strategy — Target
Cash lifestyle option is shaped around being invested in cash or cash-like investments as members approach
retirement such that the strategy at retirement provides stability of capital value for those members wanting to
take their benefits as a cash lump sum.
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Below is a list of the funds that the Trustee has made available to members who do not wish to be invested in a
lifestyle strategy and wish to create their own investment strategy. For the avoidance of doubt, members cannot
invest in a lifestyle strategy and a blend of the funds below.

Global equities RLP/BlackRock Aquila Global Blend
Fixed interest bonds RLP Medium (10 year) Gilt
Index-linked bonds RLP Medium (10 year) Index Linked
Cash RLP Deposit

RLP Governed Portfolio 5 (Tracker)*
Multi-asset
RLP/BlackRock Aquila Consensus

*This fund requires a 100% investment of a member’s savings.

Default option

The Trustee acknowledges that members will have different attitudes to risk and different aims for accessing their
retirement savings, especially in light of the DC pension flexibilities introduced in April 2015, and so it is not
possible to offer a default investment option that will be suitable for all. However, the Trustee decided that the
Balanced Tracker Lifestyle Strategy — Target Cash lifestyle arrangement represents a suitable investment option
for members who do not make a choice about how their contributions (and those made on their behalf by the
employer) are invested.

Following a review of the investment strategy of the DC section and membership analysis carried out by the
Trustee’s advisers, it was found that a large amount of the DC membership are expected to have relatively small
retirement pots within the DC Section. In addition, many members are also DB Section members, ceasing DB
accrual late in 2016 and beginning their DC Section contributions. For these members, the majority of their
benefits on retirement from the Scheme are likely to be in the form of a regular pension from the DB Section.
This suggests that these members are likely to take their smaller DC pension as a cash lump sum on retirement,
rather than draw this amount down over time or buy an annuity. A further review was carried out in 2021, where
the same conclusion was reached in light of high-level data and comparison to the initial review. Based on this
information, it is therefore currently expected that more members will access their pot at retirement as a cash
lump sum, rather than accessing their retirement savings in other ways. For this reason, the Trustee decided that
the default arrangement should be based around this method of accessing benefits in retirement.

Some members have historically chosen to invest in a lifestyle strategy that targets annuity purchase on
retirement. As part of the review of investment arrangements, the Trustee agreed to transfer these members'’
assets to the newly governed annuity-targeting lifestyle strategy unless the member choose otherwise. The
Trustee agreed that this remains an appropriate strategy for these members (for the same reason) as part of their
2021 investment review.
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Appendix 3 - Note on financially material considerations,
the exercise of rights and engagement activities, and non-
financial matters for both the DB and DC sections

Policy on financially material considerations

Having received training from their investment advisors the Trustee have considered the financial materiality of
environmental, social and governance issues, including climate change (referred to together as “ESG issues”),
within the DB section and within the DC section’s default investment strategy and self-select member options.
The Trustee views ESG within an investment context as financially material — that is, they have the potential to
impact the value of the members’ investments in both the DB and DC sections over the length of time until the
Scheme's life comes to an end. This is expected to be more than 10 years from the date of this Statement in the
case of the DB section. The Trustee is comfortable that the funds currently invested in by the Scheme (for the DB
Section and the default strategy in the DC Section) are managed in accordance with their views on financially
material factors, as set out below.

The Trustee invests in pooled investment vehicles. The choice of underlying funds is made by the Trustee after
taking advice from their investment consultant. The Trustee expects the managers of the underlying funds to take
into account ESG factors (including climate change risks) in their decisions in relation to the selection, retention
and realisation of investments. The Trustee will consider ESG, voting and engagement issues in the selection,
retention and realization of investments when appointing and reviewing managers (and reviewing the
investment strategy of either the DB or DC Section) to ensure that they are appropriately taken into account given
the asset class involved.

The Trustee appreciates that taking ESG into account within an investment strategy and process will yield different
returns and/or risks for different asset classes. The Trustee's views on ESG integration within each asset class is
outlined below and is relevant for investments held in both the DB and DC sections including the DC default
investment strategy:

— The Trustee accepts that when investing passively in equity index tracker funds, there is
little that the manager can do within the investment process selecting stocks. However, the Trustee believes that
positive engagement on ESG issues can lead to improved risk-adjusted returns. Therefore, the Trustee looks to
the passive equity manager to positively engage with companies where there is scope to improve the way ESG
issues are taken into account when running the company. The lifestyle strategies within the DC Section make use
of a passive equity fund whereby the Developed market exposure within the index aims to track an index that
includes an ESG screen, and the Emerging Market exposure aims to track an "ESG Leaders” index. By the choice
of indices, ESG factors are taken into account in the selection, retention and realisation of investments.

- the Trustee does not believe there is scope for ESG issues to improve risk-adjusted
returns within the Scheme’s gilt, LDI and liquidity holdings regardless of whether they are actively or passively
managed.

- The Trustee believes that ESG issues will be financially material to the risk-adjusted returns
achieved by the Scheme’s active equity managers. The investment process for each active equity manager should
take ESG into account in the selection, retention and realisation of investments. Further to this, the process for
incorporating ESG issues should be consistent with, and proportionate to, the rest of the investment process.

- The Trustee believes that ESG issues will be financially material to the risk-adjusted returns achieved by
the Scheme’s credit holdings. The investment process for each credit manager should take ESG into account in
the selection, retention and realisation of investments. The Trustee also supports engagement activities, although
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they appreciate that fixed income assets do not typically provide voting rights. The process for incorporating ESG
issues should be consistent with, and proportionate to, the rest of the investment process.

- the Trustee believes that ESG issues will be financially material to the risk-adjusted returns
achieved by the Scheme's multi-asset fund managers. The investment process for each multi-asset fund manager
should take ESG into account in the selection, retention and realisation of investments. Further to this, the process
for incorporating ESG issues should be consistent with, and proportionate to, the rest of the investment process.

- the Trustee believes that ESG issues can be financially material to the risk-adjusted returns achieved
by the Scheme's property manager. Environmental issues are particularly important when selecting appropriate
properties for the property portfolio, and so the Trustee looks to the manager to incorporate environmental
issues into their investment process.

Policy on the exercise of rights and engagement activities

The Trustee acknowledges the importance of ESG and climate risk within their investment making framework.
When delegating investment decision making to their investment managers they provide their investment
managers with a benchmark they expect the investment managers to either follow or outperform. The investment
manager has discretion over where in an investee company’s capital structure it invests (subject to the restrictions
of the mandate), whether directly or as an asset within a pooled fund.

The Trustee is of the belief that ESG and climate risk considerations extend over the entirety of a company’s
corporate structure and activities i.e. that they apply to equity, credit and property instruments or holdings. The
Trustee also recognises that ESG and climate related issues are constantly evolving and along with them so too
are the products available within the investment management industry to help manage these risks.

The Trustee considers it to be a part of their investments managers’ roles to assess and monitor developments in
the capital structure for each of the companies in which the manager invests on behalf of the Scheme or as part
of the pooled fund in which the Scheme holds units. The Trustee also considers it to be part of the investment
managers’ roles to assess and monitor how the companies in which they are investing are managing
developments in ESG related issues, and in particular climate risk, across the relevant parts of the capital structure
for each of the companies in which the managers invest on behalf of the Scheme. Where the Trustee uses pooled
funds the Trustee expects the investment manager to employ the same degree of scrutiny.

Should an investment manager be failing in these respects, this should be captured in the Scheme's regular
performance monitoring.

The Scheme’s investment managers are granted full discretion over whether or not to hold the equity, debt or
other investment in the Sponsoring employer's business. Through their consultation with the Sponsoring
Employer when setting this Statement of Investment Principles the Trustee has made the Sponsoring Employer
aware of their attitude to ESG and climate related risks, how they intend to manage them and the importance
that the pensions industry as a whole, and its regulators, place on them.

The Scheme’s investment consultants, Barnett Waddingham, are independent and no arm of their business
provides asset management services. This, and their FCA Regulated status, makes the Trustee confident that the
investment manager recommendations they make are free from conflict of interest.

The Trustee expects all investment managers to have a conflict of interest policy in relation to their engagement
and ongoing operations. In doing so the Trustee believes they have managed the potential for conflicts of interest
in the appointment of the investment manager and conflicts of interest between the Trustee/investment manager
and the investee companies.

In selecting and reviewing their investment managers, where appropriate, the Trustee will consider investment
managers’ policies on stewardship and engagement and how these policies have been implemented.
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The Trustee delegates responsibility for stewardship activities (exercise of rights (including voting rights) and
engagement) attaching to the Scheme’s investments to its investment managers. Managers are expected to
exercise voting powers with the objective of preserving and enhancing long-term shareholder value. In addition
to the exercise of voting rights, managers are expected to engage with key stakeholders (which may include
issuers of debt or equity, corporate management, regulators and governance bodies) relating to their
investments in order to improve corporate behaviours and governance, improve performance and social and
environmental impact and to mitigate financial risks.

The Trustee periodically reviews engagement activity undertaken by their investment managers to ensure that
the policies outlined above are being met and may explore these issues with its investment managers as part of
the ongoing monitoring of the ESG integration and stewardship activities of its investment managers, and will
use this to form the basis of the implementation report prepared each year.

Policy for taking into account non-financial matters

The Trustee does not consider any non-financial matters (such as member ethical views) when constructing the
investment strategy for the DB section, the default DC investment strategy, the self-select offerings and/or when
selecting or reviewing fund managers.
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Appendix 4 - Note on investment manager arrangements as
at September 2021 in relation to the current Statement of
Investment Principles

Prior to appointing the investment manager, the Trustee discusses the investment manager’'s benchmark and
approach to the management of ESG and climate related risks with the Scheme’s investment consultant, and how
they are aligned with the Trustee's own investment aims, beliefs and constraints.

When appointing an investment manager, in addition to considering the investment manager's investment
philosophy, process and policies to establish how the manager intends to make the required investment returns,
the Trustee also considers how ESG and climate risk are integrated into these. If the Trustee deems any aspect of
these policies to be out of line with their own investment objectives for the part of the portfolio being considered,
they will consider using another manager for the mandate.

The Trustee carries out a strategy review at least every 3 years where they assess the continuing relevance of the
strategy in the context of the Scheme and their aims, beliefs and constraints. The Trustee monitors the investment
managers’ approach to ESG and climate related risks on an annual basis.

In the event that the investment manager ceases to meet the Trustee’s desired aims, including the management
of ESG and climate related risks, using the approach expected of them, their appointment may be terminated.
The investment managers understand this.

Investment manager ESG policies are reviewed in the context of best industry practice and feedback will be
provided to the investment manager.

The Trustee is mindful that the impact of ESG and climate change may have a long-term nature. However, the
Trustee recognises that the potential for change in value as a result of ESG and climate risk may occur over a
much shorter term than climate change itself. The Trustee has considered this in their investment management
arrangements.

When considering the management of objectives for an investment manager (including ESG and climate risk
objectives), and then assessing their effectiveness and performance, the Trustee assesses these over an agreed
predetermined rolling timeframe. The Trustee believes the use of rolling timeframes, typically 3 to 5 years, is
consistent with ensuring the investment manager makes decisions based on an appropriate time horizon. The
Trustee monitors the investment managers’ approach to ESG and climate related risks on an annual basis.

Where a fund may have an absolute return or shorter term target, this is generally supplementary to a longer
term performance target. In the case of assets that are actively managed, the Trustee expects this to be sufficient
to ensure an appropriate alignment of interests.

The Trustee expects investment managers to be voting and engaging on behalf of the Scheme’s holdings and
the Trustee monitors this activity within the Implementation Statement in the Scheme’s Annual Report and
Accounts. The Trustee does not expect ESG considerations to be disregarded by the investment manager in an
effort to achieve any short term targets.
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Evaluation of investment managers’ performance

The Trustee monitors the performance of their investment managers over medium to long time periods that are
predetermined and consistent with the Trustee’s investment aims, beliefs and constraints.

Remuneration of investment managers

Details of the fee structures for the Scheme's investment managers are contained in the Trustee’s Investment
Manager Arrangement Summary document.

The Scheme invests exclusively in pooled funds. The investment manager is remunerated by the Trustee based
on the assets they manage on behalf of the Trustee. As the funds grow, due to successful investment by the
investment manager, they receive more and as values fall they receive less.

The Trustee believes that this fee structure enables the investment manager to focus on long-term performance
without worrying about short term dips in performance significantly affecting their revenue.

The Trustee asks the Scheme’s Investment Consultant to assess if the asset management fee is in line with the
market when the manager is selected, and the appropriateness of the annual management charges are
considered at least every three years as part of the review of the Statement of Investment Principles.

The Trustee acknowledges that portfolio turnover costs can impact on the performance their investments. Overall
performance is assessed as part of the quarterly investment monitoring process.

During the investment manager appointment process, the Trustee may consider both past and anticipated
portfolio turnover levels. When underperformance is identified deviations from the expected level of turnover
may be investigated with investment manager concerned if it is felt they may have been a significant contributor
to the underperformance. Assessments reflect the market conditions and peer group practices. Assessments
reflect the market conditions and peer group practices.

The Trustee acknowledges that for some asset classes, such as LDI, a higher turnover of contracts such as
repurchase agreements, can be beneficial to the fund from both a risk and cost perspective.

For the open-ended pooled funds in which the Scheme invests, there are no predetermined terms of agreement
with the investment managers.

The suitability of the Scheme’s asset allocation and its ongoing alignment with the Trustee's investment aims,
beliefs and constraints is assessed every three years, or when changes deem it appropriate to do so more
frequently. As part of this review the ongoing appropriateness of the investment managers, and the specific
funds used, is assessed.
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